NORTH MAC COMMUNITY UNIT SCHOOL DISTRICT #34
Regular Board of Education Meeting
North Mac High School Media Center
231 West Fortune Street, Virden, IL
6:30 p.m. — May 28, 2025
AGENDA
Call to Order — Roll Call

Pledge of Allegiance

Communications
3.1 Administrator’'s Reports

Public Comment

Note: Public Comments are limited to 5 minutes per speaker. Public Comment is not a question and answer format. If you
have questions you wish to have answered, please submit those questions or a request for information to the District
Office.

*Consent Agenda (ALL ITEMS ITALICIZED AND IN BOLD)

5.1 Approval of Minutes from Regular Session of April 23, 2025
5.2 Financial Reports

5.3 Bills Payable

Employment and Resignation of Personnel**

6.1 Employ Morgan Scheer, High School Math Teacher, for the 2025-26 School Year

6.2 Employ Lily Russell, High School History Teacher, for the 2025-26 School Year

6.3 Employ Kayla Pinkston, District Administrative Assistant/Payroll Clerk, as of July 1, 2025

6.4 Employ Natalie Blankenship, Head Golf Coach, for the 2025-26 School Year

6.5 Employ Chris Blankenship, Assistant Golf Coach, for the 2025-26 School Year

6.6 Employ Allison Bell, Middle School Special Education Teacher, for the 2025-26 School
Year

6.7 Employ Brittany Walden, Elementary Paraprofessional, for the 25-26 School Year

6.8 Employ Tom Lenz, Middle School Baseball Coach, for the 2025-26 School Year

6.9 Employ Laura Wilkinson, Middle Secretary for the 2025-26 School Year

6.10 Approve Contract Extension for Principal Randi Anderson 2025-2028

6.11 Accept Resignation of Alexis Knapp, High School Paraprofessional

6.12 Accept Resignation of Kris Eldridge, Grade 5 Teacher

6.13 Accept Resignation of Megan Bray, Grade 2 Teacher

6.14 Accept Resignation of Ellie Thomas, Intermediate Interventionist

6.15 Accept Resignation of Corey McQueen, Middle School Assistant Baseball and High
School Assistant Softball Coach

6.16 Accept Resignation of Cynthia Creasey, Cook

6.17 Approve Leave of Absence for Larry Butler

6.18 Approve Maternity Leave for Jordan Crim

**Note: Final employment of all new employees is contingent on the successful completion of a criminal background
Check and all necessary local and state requirements.

Discussion Items
7.1 Superintendent’s Report & Board Discussion Items — TBD
7.2 PRESS Policy Update 118 — First Reading

Items to be Considered for Action
8.1 *Approve Middle School Officials Pay for FY26



10.

8.2
8.3
8.4
8.5
8.6
8.7
8.8

*Approve Substitute Pay

*Approve Student Handbook Updates

*Approve Consolidated District Plan

*Approve Speech Language Therapist Contract for 2025-26 School Year
*Approve Non-Union Salaries for FY26

*Consider Middle School/High School Track & Field Head of Programs Position
*Approve Purchase of Weight Equipment

*Closed Session for the purpose of discussing the Appointment, employment, compensation, discipline,
performance or dismissal of a specific employee or office of the public body, pursuantto 5 ILCS
120/2(c)(1)

*Adjournment

*Denotes Actionable ltems



